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Notes

. The “Final Report” of the Committee for the Study of ICU's

Christian Ideals was released for campus use by the Religious
Center on September 26, 1994.

The booklet, The Christian ldeals of ICU, was the edition for wider
circulation, and was released by the Public Information Office
on December 14, 1994. [t contains minor changes of wording for
clearer understanding.

This booklet contains the full contents of The Christian Ideals of ICU.
There are no changes except for a few corrections of misprints.

The accepted text of the Report is in Japanese.
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On the occasion of the publication of
The Christian Ideals of ICU

December 14, 1994

This booklet is a compilation of the “Final Report of the Com-
mittee for the Study of ICU’s Christian Ideals” which was approved
at the May 25, 1994, meeting of the ICU Board of Trustees with an
explication of the same.

In selecting the committee members, the Board of Trustees
incorporated the counsel of President Kunio Oguchi, and commis-
sioned those representatives of both the Board of Trustees and the
University who have: 1) administrative experience within the uni-
versity, 2) leadership roles in Christian circles, 3) academic exper-
tise in Christian scholarship, and 4) a broad knowledge with re-
gard to the expectations held in the international arena as well as
in society in general. The five persons appointed were: Trustees
Hideyasu Nakagawa and Tetsuo Chino, Councillor Kikuo
Matsunaga, and Professors Yasuo Furuya and Koichi Namiki. All
five were the ideal persons to undertake an academic investigation
into the Christian ideals of ICU from a broad perspective. Under
the direction of the Committee Chair Hideyasu Nakagawa and

with the assistance of University Minister Anri Morimoto as secre-
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tary, the committee worked energetically and produced an Interim
Report on February 21, 1994; the Final Report was submitted on
May 25, and the Explication on December 14 of the same year.
These were accepted and duly approved by the Board of Trustees.

As Chairman of the Board of Trustees, I wish to express my
sincere gratitude that the interim and final reports each in their
turn became the focus of fervent debate at both the Board of Coun-
cillors and Board of Trustees meetings, and that constructive criti-
cisms were energetically presented. I believe that such extensive
earnest debate may have been a rare event in the history of the
Board of Councillors and the Board of Trustees. I understand that
heated discussion took place also at the forum for faculty and staff
members held in the Fall to discuss the report. This surely is fur-
ther evidence that the report is of great interest to those concerned
with the university today.

The report, via the members of the Board of Councillors, has
already become a matter of great interest to some outside persons
connected with ICU, and opinions have been conveyed to ICU
expressing the hope that it may be made public. In view of this, the
Board of Trustees has decided to publish the report and its explica-
tion, bound together with English translation, to a wider circle of
readers at this time. We would be delighted if this report can be the
least bit helpful as material for discussion for anyone connected to
other Christian universities in Japan which hold fundamental edu-

cational goals similar to those at ICU.

Shoichi Saba, Chairman, Board of Trustees

International Christian University
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Committee for the Study of
ICU’s Christian Ideals: Final Report

(translation)

Background

International Christian University in Article 3 of the “Inter-
national Christian University Articles of Association” mandated
carrying out education based in the Christian faith; in order to
realize this goal, the so-called “Christian Clause,” which estab-
lishes the principle that full-time faculty shall be Christian, has
been clearly specified in Article 7 of the “Bylaws Governing the
ICU Articles of Association.” However, accompanying the expan-
sion of the scope of education at ICU, a tendency toward flexible
administration of the Christian Clause has become strong, and criti-
cal opinions opposing preservation of the Clause have come to be
expressed by faculty at public functions. In 1992, there arose the
necessity to closely re-examine the faculty personnel rules, and the
Board of Trustees resolved to retain the Christian Clause in con-
sideration of the spirit of the establishment of ICU (resolution of
the January 25, 1993, extraordinary meeting of the Board of Trust-

ees, and agreement of the Board of Councilors on February 22 of
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the same year). At the same time, the Board of Trustees resolved to
set up a special subcommittee and conduct a re-examination of the
Christian Clause (B.T. 92-30, No. 2). The Executive Board of Trust-
ees on March 17, 1993, appointed the five above-named committee
members, selected from among the trustees, the councilors, and
the faculty. On July 19, 1993, President Kunio Oguchi convened
the first meeting, at which Hideyasu Nakagawa was selected to be
chairperson and the name, “Committee for the Study of ICU’s Chris-
tian Ideals” (ICU no kirisutokyo rinen kento iinkai), was decided upon.
Subsequently, meetings were held on August 31, November 19,
and December 6, 1993, and on January 31, February 12, March 11,
March 29, April 16, and April 30 of this year, during which there
was much intense deliberation on the reasons behind the estab-
lishment of the Christian Clause, the circumstances of the found-
ing period, and the administrative problems occurring at ICU since
then, as well as on the grounds for the preservation of this clause
from the standpoint of the university as an academic institution.
Tentative conclusions were presented in the form of an interim
report to the Board of Councilors and the Board of Trustees on
February 21 of this year. We present here the final report, having
taken into consideration the opinions of the Councilors and Trust-
ees, as well as of the members of the University Religious Affairs

Committee.

Preface

A “Christian” as premised in ICU’s “Articles of Associa-

tion” refers to a person who accepts the faith attested to in the New
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Testament. If we may select one from among the many representa-
tive attestations found in the Bible, the following may be apt: “if
you confess with your lips that Jesus is Lord and believe in your
heart that God raised him from the dead, you will be saved. For
one believes with the heart and so is justified, and one confesses
with the mouth and so0 is saved.” (Romans 10: 9-10, New Revised
Standard Version)

The Christian Clause under discussion in this report is the
principle which provides the structure of the university organiza-
tion. It is an aspect that is distinguished, though inseparable, from
that of individual personal belief. In deliberating on this Clause, it
is necessary to avoid confusing these two aspects.

The Christian Clause can serve as the constitutive principle
of an organization because, as is expressed in the biblical passage
quoted above, Christian faith does not merely begin and end with
individual personal conviction, but is necessarily brought into a
public arena through profession. Christians are able to create an
organizational entity based in this communality of belief, which
gives cultural expression to shared goals. The construction of In-
ternational Christian University is one example of such cultural
creation. ICU’s Christian Clause is deeply rooted in the tradition of

this formative force as found in the Christian religion.

1. The Founding of ICU and the Christian Clause

Establishing an academically first-rate Christian University
in Japan was a dream which Christians involved in higher educa-

tion in both North America and Japan had embraced since early in
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the twentieth century. The Second World War brought to a halt
any progress toward realization of that dream. However, the pro-
found regret which both Japan and the U.S. felt about the tragic
war, together with their sense of responsibility toward the next
generation, gave rise to a rebirth of the dream of building a new
Christian university in Japan. After the announcement of the plans
for this Christian university, a founding movement among Chris-
tians in the U.S., Canada and Japan sprang to life, and those who
would come to bear the weight of founding this university joined
forces. In the midst of the post-war state of affairs, the founders
took a critical stance toward the educational ideals of Meiji Japan
— Japanese soul cum Western technology, the aim of which was
national wealth and military strength — and determined that the
task of this university would be to nurture and send forth into the
world people who would carry out leadership roles for the build-
ing of a new world.

Fortunately, the plans for construction of this new univer-
sity garnered the enthusiastic support of many people here and
abroad, non-Christians included; fundraising activities and con-
crete formalization of the plans progressed, and in 1953, eight years
after W.W. Il ended, the university was opened as a liberal arts
college with graduate school level studies also within view. The
above-mentioned task entrusted to the university was expressed
as its founding aims, “to establish a free and devout academic at-
mosphere based in the spirit of Christianity, and to nurture inter-
nationally-minded people of conscience possessing good common
sense as members of a democratic society” (Proposals for the Es-

tablishment of ICU). These aims were given concrete expression as
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“internationalism,” “the Christian spirit” and "high academic stan-
dards,” rendered in the name “International Christian University.”

In order to meet these tasks, the founders affirmed that a
teacher should possess an international point of view, be endowed
with high scholarly abilities, and possess self-identity as a Chris-
tian. This last rule is what was hammered out into the Christian
Clause. During and since the Meiji period, private universities in
Japan, and Christian universities in particular, had been at a disad-
vantage under the educational policies that favored state universi-
ties. During the period following W.W.II, many existing Christian
universities were still at pains to meet the miniinum requirements
as universities. In such an environment, assembling a faculty of
Christians with the highest academic standards was no less a dar-
ing adventure then as it is today. Of course, this vision was one
which the founders of the Christian universities since Meiji all
equally yearned for; it was not original with ICU. However, the
lofty ideals of those universities at the time of their inception were
forced into compromise, and retreat followed upon retreat, down
to the present day. Preserving the Christian Clause is, today more
than ever, a manifestation of the resolve that this university will
succeed to the vision which Japan’s Christian universities have not
been able to attain.

This ideal has brought together Christian teachers of excep-
tional scholarship and character from abroad; within Japan also,
Christian teachers came to participate in the founding of ICU with-
out waiting for their retirement from national universities. There
were many who came from abroad and made sacrifices for the

sake of ICU and the future of Japan. Among them was the world-
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renowned theologian Emil Brunner, who left the University of
Zurich and interrupted his life’s work of writing on theology. With
the great contributions of these pioneers, the ICU adventure was
accomplished. It should particularly be mentioned that efforts have
been made since the founding days to nurture the young Christian
teachers who would shoulder the education and scholarship of the
next generation. Even with achievements accomplished to date,
these efforts are an important element which ICU ought to con-

sciously recognize.

2. The Role of Educator/Scholar and the Christian
Clause

That ICU’s faculty are Christian is profoundly related to its
educational practices. When it was founded, ICU chose the path of
liberal arts education. The college of liberal arts does not aim only
for the acquisition of a wide range of knowledge, nor does it make
its goal merely to foster internationally-minded persons skilled in
languages. What ICU’s education aims for, first and foremost, is
that every student may acknowledge their inherent tendency to
pursue self-interest, acquire the critical reasoning capable of set-
ting limitations on the self, and develop a humane character and
responsible personality which endeavors to build a free world.
Without establishing a relationship with God and fellow human
beings, developments in science and technology can only lead to
submission to the pursuit of self-interest. ICU has thus far aimed
to create an international educational environment, but has clearly

recognized all along that in order to have true and meaningful
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communication between people of diverse cultures and languages,
one cannot dispense with human truth, love, trust, and humility.
Thus, ICU’s liberal arts education calls for a spirit of acceptance of
one’s fellow human beings, along with a self-critical understand-
ing of the reality of human nature. The very basis of this spirit
consists of God's justice and love as manifested in Jesus Christ.
Since its founding, ICU has striven to see that this attitude is
reflected in its curriculum and religious activities. ICU has also
expected that these educational objectives would be achieved in
the personal teacher-student or student-student encounters, in all
aspects of education, research and daily life. The idea of faculty
living on campus and all students in dormitories was based on this
expectation. Education at ICU was by no means to be limited to the
classrooms and chapel. Rather, ICU intended that, just as it would
be academic and international, the Christian ethos would perme-
ate the entire community. Through the participation of both fac-
ulty and students in that community, ICU’s educational ideals will
be realized. Had ICU been simply a research institute, the forma-
tion of a campus community such as exists today would not have
been necessary. It would have sufficed to form a group of scholars
engaged in a high level of scholarship; the personal character of
faculty members would not have mattered so much. Furthermore,
had ICU been a place merely for international fellowship, it would
perhaps have sought a faculty composition possessing diversity in
religious beliefs as well. However, to put into practice the above-
mentioned ideals, it is essential that the faculty hold in common a
Christian understanding of human nature and a positive view of

the Christian faith. It is for this reason that ICU adheres to the
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Christian Clause.

In addition, what must not be overlooked with respect to
the Christian Clause is the self-discipline of faculty members as
scholars. Because academia is a place for intellectual inquiry, its
constituent members are susceptible to measuring each other on
exclusively academic terms, which leads to intellectual pride, an
unjustifiable sense of superiority over others, and self-righteous
attitudes. The university has been witness to examples of distrust
toward colleagues, offensive speech and behavior, and unsociable
attitudes among its faculty. For this reason, it will not be possible
to construct a truly interdisciplinary and international academic
community, unless each scholar is willing to engage in an ongoing
process of intellectual self-examination. In essence, an academic
community based on self-discipline should be the intention at any
university, but it has been the uniform experience from Japan's
past history that human intellectual arrogance obstructs the ac-
complishment of that intent. It is therefore essential that each fac-
ulty member realize his or her own limitations in the presence of a
transcendental being. ICU’s Christian Clause is the fundamental
key to self-discipline. It also serves as the basis for making each
faculty member free of various powers inherent in the academic
community. ICU must not lose this basis for its existence as a uni-
versity.

University faculty are accorded independence and freedom
of conduct in their student guidance as well as in their intellectual
activities. This freedom, underpinned by corresponding responsi-
bility, is the real basis of faculty self-government. The self-disci-

pline looked for in the faculty must therefore be all the more strict,
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surpassing the standards of other professional ethics. As a result,
each member of ICU’s faculty should be able to acquire a high
level of personal autonomy: he or she should conduct himself or
herself on the basis of conscience, not only as a scholar, but as a
Christian, be humble about his or her mistakes, and value mutual
trust. The Christian Clause at ICU has up until now functioned as

the basis for the faculty’s self-discipline.

3. The Christian Clause as the declaration of the iden-
tity of the academic community

Western universities experienced a long history of dissen-
sion between reason and faith before the concept of “academic
freedom” became established. Through this dissension, however,
Christianity learned to restrict the role of religious faith in the aca-
demic arena to the personal aspects of the intellectual activities of
the individual person. As a result, religious faith came to play one
positive role in scholarship: that of relativizing the subject of the
intellect in the presence of God. The Christian religion discourages
humans from becoming masters of the world by means of their
intellectual prowess, as well as from submitting themselves to any
specific values in intellectual pursuits. It is in this aspect that the
Christian faith can contribute to the formation of a critical intellect:
it prevents the scholar from making an object of study absolute or
from deifying a particular aspect of the world.

To pursue learning without enshrining any specific values
as absolute is to view the reality of human nature and society as

objectively as possible. It is, on the one hand, to squarely face the
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tragic reality of human existence and, on the other hand, to look at
this reality with hope for the redemption of human nature. To put
it briefly, it is to perceive humanity in its two aspects, its wretched-
ness and its greatness, and to pursue scholarship with a critical
outlook and humanitarian love. Hence, the Christian attitude to-
ward learning is congenial to the realization of a university com-
munity.

Generally speaking, to maintain a Christian commitment to
the pursuit of intellectual inquiry is to expose oneself to a paradox
of values. It means both rejecting nihilistic relativism and not fall-
ing into self-absolutization at the same time. If, by doing this, one
hones one’s critical sense with regard to the ideologization of the
values brought into academia itself, the paradoxical nature inher-
ent in Christians’ involvement in scholarship will bring intellec-
tual tension to learning and research, define their identity as Chris-
tians, and stimulate intellectual exchanges on world views among
scholars. The individual’s scholarly conscience will thus be sharp-
ened. Twentieth-century universities all experienced a decline of
intellectual dialogue to the detriment of their original mandates
when they were embroiled in Establishment vs. anti-Establishment
issues. The maintenance of an institutional identity in a manner
that can encourage an creative intellectual tension to its members
will be of extreme importance for the vitality of intellectual activi-
ties in the future.

The maintenance of self-identity is indispensable to intellec-
tual dialogue with others, not only in university settings but also
between religions and cultures. In recent years, the plurality of

cultures and traditions has been emphasized, and mutual respect
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and peaceful co-existence are being advocated. Dialogue between
different cultures and religions broadens the vision of people liv-
ing in their individual religions and cultures, and deepens their
understanding of the characteristics of their own religion and cul-
ture. Nevertheless, dialogue will not be effective if the participants’
own positions are not clear. Awareness of one’s own existence in
the spiritual dimension, i.e., maintenance of one’s own religious
and cultural identity, constitutes the beginning of fruitful dialogue.
One cannot adopt an open attitude, respect other cultures and reli-
gions and learn from them, when one’s self-identity is ill-defined
and unclear. In order for ICU to be an open-minded university, it
is necessary that ICU be conscious of the distinctive characteristics
and the cultural heritage of Christianity as the source of its iden-
tity. At the same time it always has to direct criticism inward, re-
jecting absolutization of the self that often accompanies the dis-
tinction of the self and others. Self-criticism is an intellectual activ-
ity which probes the meaning of one’s own identity: it does not
aim for the dissolution of identity.

While each individual maintains his or her own sense of
personal identity, it is necessary to give this identity a corporate
expression in order to establish a shared communal identity, i.e.,
an institutional self-identity. In this sense, the Christian Clause is
the basis for the identity of ICU as an academic community. The
Christian Clause is certainly a kind of institutional apparatus, but
it is not an impersonal system as opposed to one’s personal reli-
gious faith; it is in essence a vow of commitment which regulates
the autonomy of its constitutive members. Faculty members who

take up positions at ICU are all regarded as voluntarily agreeing
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with ICU’s fundamental ideals as expressed in the Christian Clause.
Non-Christian faculty members appointed under exceptional mea-
sures (Article 7, Clause 3 of the “Bylaws Governing the ICU Ar-
ticles of Association”) also must state clearly at the time of their
formal employment contract that they thoroughly understand the
goals and ideals espoused by ICU and declare their voluntary reso-
lution to share in assuming the task entailed. In this sense, the
Christian Clause is the principle which unifies under a common
ideal all those who wish to take up a position at ICU; its objective is
not to exclude.

Generally, when members of a group are homogenous, there
is no need to accomplish group formation via a vow; it is human
relations that will hold the members together. For an intellectual
community that takes shape according to the autonomous and criti-
cal endeavor of individual scholars, homogenization of its mem-
bers should not be expected, nor is it desirable. In fact, the compo-
sition of our university members has been richly diverse since the
founding days. To begin with, the establishment of ICU was the
result of cooperation among international and ecumenical Chris-
tians, transcending denominational divisions. From the time of its
founding until the present day, ICU has been a community com-
posed of Christians of various denominations and viewpoints.

When one considers the actual state of divisions among the
various Christian churches and denominations which fall so easily
into futile dogmatic self-assertion, ICU’s ecumenical openness
should be evaluated as a guarantee of the diversity of its constitu-
ents. It serves as a stimulus for unending inquiry into the essence

of Christianity, and as such is suited to the intellectual activities of
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a university. The Christian Clause is thus intended to promote the
pursuit of a common goal that bridges the diversities of its mem-

bers.

4 Principles of personnel management under the
Christian Clause

These days, secularization in intellectually advanced coun-
tries is making remarkable progress, and the Christian ethos is
facing crisis. As ICU is located in a country with a non-Christian
tradition, it is difficult even today to be assured of obtaining excel-
lent Christian faculty members. In addition, in some countries it is
not advisable to advertise a position with Christian faith as one of
the conditions. While the Christian Clause might be in danger of
being considered a form of discrimination in countries where Chris-
tians constitute a large majority of the population, in a society such
as Japan's, where Christians are extremely few and are discrimi-
nated against, the Christian Clause holds symbolic significance,
denoting tolerance and freedom of religion and thought. Of course,
scholars raised in countries with a long tradition of Christian cul-
ture can identify themselves as being Christian even though they
may not have personal Christian commitment. In contrast, those
from countries with a non-Christian tradition who nonetheless have
a very strang sense of Christian identity often do not possess intel-
lectual objectivity. There are also scholars of high principles and
conscience who abstain from baptism as a form of religious ex-
pression. Personal identity as a Christian is often subjective. There

are numerous problem areas such as these. If we are to maintain
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the Christian Clause in spite of such problems, it is essential that
we establish policies to deal with the realities, while fully cogni-
zant of the difficulties involved. We should notadopt policies which
readily follow the path toward secularization.

Since the war, many Christian universities have abolished
any kind of Christian requirement with respect to faculty, univer-
sity administrators, trustee members, etc., and they are now beset
with regrets that this has brought about a weakening of the educa-
tional ideals they had held at their inception. Training their succes-
sors is now considered to be urgent business at each university. In
view of such a state of affairs, we have to say that now is indeed the
opportune time for reaffirmation of the Christian Clause at our
university.

[t is stated in Article 7, Clause 3, of the “Bylaws Governing
the ICU Articles of Association” that the Christian Clause is appli-
cable to ICU’s administrative personnel, but it is said that Divi-
sional Chairs (CLA and Graduate School), who are not administra-
tive personnel according to university regulations, are also subject
to the same treatment. While Divisional and Graduate School Chairs
are the faculty representatives of the group they belong to, they are
also important administrative positions in the university, and it is
in this sense that application of the Christian Clause to Divisional
Chairs is to be justified. Appointments to administrative positions
are an expression of the policy of an organizational body. In the
case of ICU, every administrative appointment carries significance
as a reconfirmation of the founding ideals. If, however, we are of
the understanding that all of the members of ICU support the ide-

als of the university, applying the Christian Clause to administra-
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tive appointments may produce tension among Christians and non-
Christians alike. The Christian faculty should be aware of this ten-
sion and subject themselves to a thoroughgoing self-reflection.
Being a Christian is by no means a “license” to take up a specific
position. On the contrary, it should be an expression of prepared-
ness for self-sacrifice. Without such reflection, the ideals of our
university become powerless.

The ICU education is supported also by a large number of
full-time instructors, e.g. in the language courses, who are not
members of the faculty meeting. Although the Christian Clause is
not applied in the hiring of these instructors, their educational role
and the influence they exercise on students are enormous. Em-
ployment of these full-time instructors should therefore be carried
out with full consideration of the significance of the Christian
Clause, with every effort made to obtain their understanding of
ICU’s ideals at the time of employment.

[t is not only the faculty who must understand ICU’s mis-
sion and bear the burden. When ICU was founded, the Christian
Clause applied to all employees. Actually, there were many Chris-
tian staff members who gathered here because they supported our
founding ideals. They influenced students considerably not only
in their workplaces, but through contacts in their daily lives. The
general staff continue to be in a position to come into contact with
students, which makes it desirable for them also to be Christian. A
better understanding of ICU’s founding principles should be pro-
moted among the general staff, and personnel policies should be
developed with reference to positions of responsibility which in-

volve direct contact with students.
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5. Searching for and nurturing Christian candidates

In today’s increasingly secularized and pluralistic society,
we often hear the argument that it is not possible to turn the Chris-
tian Clause into realistic principles of personnel management.
However, that is a judgment to be made only after first having
attempted long-range, organized efforts to obtain capable persons,
both within and outside of Japan. As it stands now here as at other
universities in general, personnel matters are conducted on the
basis of information obtained by faculty already employed at ICU.
Under the present circumstances, there are few opportunities made
available for first-rate Christian scholars to freely apply. Accord-
ingly, the Christian Clause must be applied not only by open re-
cruitment by responsible recommending parties, but also by di-
recting attention toward young Christian scholars and taking posi-
tive measures, such as setting up a permanent section for keeping
track of possible candidates for employment.

As mentioned in the opening statements, ICU was estab-
lished with the expectation of both Japan and the international
community that it would educate students with promising future
prospects who would be capable of demonstrating responsible lead-
ership in the new times and the new world. Living up to that ex-
pectation, ICU has shown results, particularly with regard to train-
ing the people who contributed to post-war education. Among
them are a considerable number of ICU graduates who have been
active in bearing the brunt of the education taking place in Japan’s

Christian schools. ICU should not only endeavor to invite superior
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Christian faculty members; it should also strengthen its role in train-
ing young, superior, Christian faculty members and sending them
out to other educational institutions. It is important for ICU to
train and supply talented university level people within Japan and
abroad, especially in Asian countries. This would satisty many
demands outside of ICU, and eventually provide a steady supply
of heirs to ICU’s education. Private universities will be unable to
maintain their traditions unless they purposely prepare and train
people in all areas — trustees, faculty and clerical staff, to succeed
to the spirit of their founding ideals. In this respect, ICU ought to

realize its responsibility as a pioneering educational institution.

Conclusion

The “Report of the Committee for the Study and Inquiry
into the Basic Problems of International Christian University” (May,
1993, Professor Kinukawa Masakichi, Chairperson) made clear the
results of their investigation, to the effect that ICU" is in the midst
of a serious identity crisis. This committee has confirmed through
a re-examination of the Christian Clause that it is the expression of
ICU’s mission, and is deeply related to the identity of the members
of this university. It is our fervent wish that upholding the Chris-
tian Clause will contribute toward reaffirmation of the identity of
the members of ICU. As stated before, the founders of ICU were in
agreement in their discernment that without the establishment of a
fellowship with God and one’s fellow human beings, developments

in science and technology are no more than submission to man’s
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pursuit of self-interest. It has become increasingly important to
reaffirm their recognition in these days at the close of the twentieth
century.

The human race in the twentieth century has reached the
point of being dominated by “specialists lacking spirituality, ” and
has fallen into the unreflective philosophy of “science is almighty.”
However, this philosophy, by giving unrestrained affirmation to
human knowledge, has brought about suppression of humanity
and destruction of culture, and has forced our awareness of the
crisis which is driving the human race to the brink of destruction.
The ideals of International Christian University invite profound
reflection and perception with respect to this crisis. In other words,
these ideals demand that the faculty, staff and students of ICU
respond to new tasks such as these arising in these modern times.

In order to pursue these ideals, ICU has proceeded with its
educational program by placing emphasis on its four-year under-
graduate school with a liberal arts ideal. This has been a path of
self-limitation (Askese), carefully thought out for the purpose of
executing ICU’s ideals and yielding educational results. It was de-
cided that the scale of the university would be kept to a fixed num-
ber of students with the matching number of faculty, and the re-
search and educational scope would be limited to undergraduate
education and graduate school education directly linked to under-
graduate programs. The intent was not to cover all ranges of spe-
cialization in many diverse fields as is the aim at other universities.
On the contrary, ICU was to be a new experiment at carrying out

high quality teaching and research within a limited size and scope.
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Whilst proceeding under such self-limitations, ICU has in
fact in the fields that were established provided first-class educa-
tors and researchers, and the undergraduate school has come to
take the lead in the currents of the educational world by virtue of
the mutual cooperation and coordination of diverse research fields,
which is the proper aim of liberal arts education. ICU is already
held in high repute for producing and sending out into wide areas
of society highly capable persons such as had not been seen before.

In concluding this report, we wish to reiterate our under-
standing that ICU’s Christian Clause is not simply a matter of in-
stitutional regulation, but rather is a matter of the voluntary deter-
mination of the members of the university community toward the
spiritual ideals of the university. The Christian commitment should
consist of the vow taken by university members upon their em-
ployment, and later function in the form of self-discipline. For that
very reason, understanding and support for the Christian Clause
can be shared among the non-Christians hired under exceptional
measures. In fact, we recollect with gratitude the considerable
contributions made toward ICU’s mission by numerous superior
non-Christian faculty members. If this Clause makes it possible for
the members of ICU, regardless of whether they are Christian or
not, to contribute to the common good of the academic community
as a whole, then it can be said to be the most important constitutive
principle.

The Christian Clause will continue to call upon all members
of ICU community to reaffirm their commitment. We must each
individually continue to voluntarily question the meaning of our

being a Christian at this university. Neglecting to do so will result
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in failure to cultivate the spirit of self-discipline called for at ICU.
What is indispensable for the spirit of self-discipline is not only
honesty of the individual toward his or her self, but shared trust
and objective evaluation. These will in turn foster a sense of re-
sponsibility toward the community; members of the ICU commu-
nity will have to deal strictly with themselves and with others. For
example, should a member of the university, after taking up a po-
sition, become convinced he or she can no longer agree with and
support ICU’s fundamental educational principles, it is expected
that he or she would have the integrity to withdraw from the uni-
versity of his or her own accord. The Christian Clause has been the
constitutive principle of this university since its founding days,
and it will continue to sustain this unique experiment in Christian

higher education in Japan.

Postscript

The task of this committee was to establish the significance
of the Christian Clause which the university founders established
and which the university has preserved to this day, reviewing its
history and current state of affairs, and at the same time identify
our tasks for the future.

In closing this report, several points need to be reconfirmed.
First, it is expected that in a university community which adheres
to a “Christian Clause,” the faculty, staff, students, and the trust-
ees as well, will be ever humble before God revealed in Jesus Christ.
Furthermore, there will be constant and sincere reflection on all

aspects of university activities in accordance with the ideals es-
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poused in the Articles of Association. Each individual will renew
his or her commitment to the university.

Secondly, the Christian Clause has become an object of con-
tention and has given rise to tensions, and this situation can be
expected to arise again in the future. It is therefore always impor-
tant to proceed with reflection on the problem in a fundamental
way and return to the founding spirit of the university. Also, the
environment surrounding ICU, amidst the vicissitudes of history,
has become grim; just as many Christian universities have experi-
enced and ICU too has come to foretaste, there will be a time when
the identity of education based in Christianity will be profoundly
called into question. However, it is certain that the Christian ethos
and the campus life produced by the commitment of the members
of the community will recur, becoming the fountainhead that will
help us to overcome such crises and clear the way for new paths.

Thirdly, International Christian University possesses its ul-
timate raison d’étre in the promise of Jesus Christ that “where two
or three are gathered together in my name, [ am there among them”
(Matthew 18:20). In fact, ICU’s founders placed their hope in this
promise and set off on the adventure of establishing a new univer-
sity. Their successors, too, have inherited this hope, and can work
with the honor and joy of contributing to the endeavor of the uni-
versity. We shall not cease praying that the Christian Clause may

always serve to this hope.

Translation by Anri Morimoto
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I: ICU Official Documents

A. THE BY-LAWS TO THE ACT OF ENDOWMENT
(February 23, 1987)

Article 7. The employment of all staff personnel shall follow the
Regulations of Employment.

2. All permanent full-time, regularly employed faculty mem-
bers from the rank of Instructor and above shall be Chris-
tian. If necessary, exceptions may be made to this principle
bv action of the Board.

3. Where an exception is to be made under Clause 2 above, the
appointment of the academic staff member shall be made on
the condition that he/she shall not be eligible to hold any
administrative positions, including a division chairmanship.

(1) Exceptions for an academic staff member from the rank
of Assistant Professor and above shall be based on evi-
dence that the candidate is a person of high repute both
as scholar and a teacher, who understands and posi-
tively supports the Christian spirit and the educational

objectives of the University:

[74]
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(2) Exceptions for an academic staff member at the instruc-
tor level shall be conditional upon the candidate having
had teaching experience as a full-time academic staff
member at ICU and on evidence that he/she under-
stands and positively supports the Christian spirit and

the educational objectives of the University.

B. REGULATIONS RE APPOINTMENTS OF ACADEMIC STAFF
MEMBERS OF THE INTERNATIONAL CHRISTIAN UNIVER-
SITY (February 23, 1987)

Article 3. The academic staff shall be appointed from among Chris-
tian believers who have a deep understanding of the purposes and
programs of ICU, who have a positive conviction concerning the
realization of these purpose and programs and who meet the quali-
fications stated below. However, excepted from this provision are
Assistants and academic staff at the rank of Instructors and above
whose exemption have the approval of the Board of Trustees prior

to appointment.

C. BY-LAWS FOR EXCEPTIONS OF THE REGULATIONS RE
APPOINTMENTS OF FULL-TIME ACADEMIC STAFF MEMBERS
OF ICU (October 19, 1987)

Article 1. Those full-time instructors who are hired with a definite

term of service will be hereafter called instructors (contractually-
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appointed) or instructors (CA). Instructors (CA) and assistants will
be appointed only by utilizing openings among the regularly ap-
pointed full-time instructors.

2) Appointments of instructors (CA) or assistants using an open
position shall be made on the approval of the Senate follow-
ing a proposal by a Division Chairman to the Chairmen’s
Meeting after approval by the VPAA and the CLA Dean.

3) The Christian code does not apply to an instructor (CA) or

assistant in this category.
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1I: The “Christian Code” Under U. S. Law (Extract)

December 20, 1993

Ladies and Gentlemen:

You have asked this Firm to provide its advice to the Board
of Trustees of International Christian University (hereafter “ICU"
or the “University”) concerning the legality under United States
laws of certain provisions of ICU’s charter documents which re-
strict the hiring of senior administrators and full-time faculty mem-
bers to Christian believers. These provisions are informally referred
to as the “Christian Code” or simply the “C-Code” (hereafter the
“Christian Code”) and are set forth in Article 9-2 of the University’s
Contribution Act, its charter document (hereafter the “Charter”).

The University recently completed an extended effort to
determine areas of current operations which require long- and
short-term attention. The results of this effort are set forth in the
“Final Report of the University Self-Study Committee”, published
in May, 1993. One theme of the Report is the need to reaffirm the
University’s commitment to its original purposes, an important
part of which is the Christian foundation of the University embod-
ied in, in part, such things as the Christian Code.

At the same time, some members of the University commu-
nity have voiced concern about whether the Christian Code is in-
consistent with the character of the University as an international

institution of higher learning. Among the statements representing
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this view is one which asserts that “The Civil Rights legislation of
1964 and its Title 7 made it illegal to discriminate on the basis of
race, creed, age, sex, ethnicity and national origin.... In North
America it is illegal for the employer to ask for information about
the prospective job seeker’s race, creed, sex, age, marital status,
etc. ICU with its C-Code cannot legally engage in recruitment ac-
tivity in North America.”

The Trustees desire to give full consideration to the issues
raised by statements such as the foregoing. We have, therefore,
been asked to review the issues raised by that statement and present
our views to you in this letter. With your consent, this letter ad-
dresses only the laws of the United States and no other jurisdic-

tion.

Summary of Conclusions

Based on our review of the facts provided by the University
and our review of applicable United States federal statutes and

court decisions, we are pleased to advise you of the following:

First, ICU is expressly exempt from the requirements of Title VII.
As a foreign employer, Title VII has no legal force on ICU’s opera-
tions in Japan. Accordingly, ICU is not prohibited from requiring
its full-time faculty to be Christian believers and may so advertise

within the United States.

Second, with respect to a possible ICU office in the United States,

considered on a stand-alone basis such an office would not be an
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“employer” under Title VIL Title VII applies only to employers
with at least 15 employees. However, under the common law theory
of “Joint employer”, ICU’s Japan and U. S. operations might be
considered as a single emplover and, if so, the number of employ-
ees in Japan and the U. 5. combined for the purposes of Title VIL
There is some basis for believing that the joint employer theory
would be applied in this manner to impose Title VII obligations on
a local U.S. office like the office contemplated by the University. In
any event, such obligations could not be applied to the University

itself.

Third, though ICU is not governed by Title VII, you have asked us
to assume (merely for purposes of discussion) that ICU were gov-
erned by Title VIL In that case the legality of the Christian Code
would depend on a determination of whether ICU is a “religious
educational institution” under Title VII. If so, the University would
be exempt from the requirements of Title VII as to discrimination
on the basis of religion. ICU would be permitted to discriminate on
the basis of religion in any of its activities, both religious and non-

religious.

Few courts have expressly dealt with the issue of what con-
stitutes a “religious educational institution”, leaving little guid-
ance for responding to this extremely hypothetical issue. One re-
cent decision in the Ninth Circuit, which we refer to below as the
Kaniehanieha case, could be interpreted to mean that rules similar to
the Christian Code violate Title VII where the school is not “essen-

tially religious” in character. That decision has been heavily criti-
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cized, but does point out that the standard for determining whether
a university is a “religious educational institution” will require a
relatively high religious content in the establishment, purpose and
operations of the institution.

In any event, neither Title VII nor the Kamehameha decision

have any legally binding force on ICU.
Very truly vours,

(signed)
Michael T. Kawachi

MAYER, BROWN & PLATT



Commitee for the Study of ICU’s
Christian Ideals: Final Report

EXPLICATION

(translation)

1 Crisis at Christian universities and the Christian
Clause

The circumstances at ICU which lead the Committee for the
Study of ICU’s Christian Ideals (hereinafter abbreviated as “the
Committee”) to prepare the Final Report (hereinafter, “Report.”) is
as detailed in the Background of the Report. The regulation that
full-time faculty members of ICU be Christian (This is termed the
“Christian Clause” in the Report) has evoked a situation of the
greatest split in opinion among the members of ICU. This fact is
one manifestation of the crisis in the ideal of a Christian university
occurring at our university, but the situation at many other Chris-
tian universities in Japan is even more serious. At large Christian
universities, the number of Christian faculty members has fallen to
ten percent or less of the total; in the worst case, there are depart-

ments without even a single Christian. There are more than a few

[81]



82 The Christian Ideals of ICU

universities, too, which have not appointed a Christian to the very
essential post of university president. Furthermore, we hear that
there are even university departments in which it is necessary to
hide the fact that a candidate for a faculty position is Christian. The
internal crisis in Christian universities is worsening progressively.

Lying behind the striking retreat from the idecal of a Chris-
tian university or from a “Christian clause” which is occurring at
all Christian universities is the administrational problem of the
pointless expansion of the scope of the university. As a result, it
has become difficult to take a large number of qualified Christians
and form a faculty body. Enthusiasm for preserving Christian ide-
als regressed, with no reflection given to such a situation, which is
a still more fundamental crisis. The infiltration of modern secular-
ism, based on cultural relativism and criticism against discrimina-
tion, also contributes to worsening the situation. This spirit of the
times brings the very reasons for the existence of a Christian Clause
into question. Furthermore, opportunistic application of the Chris-
tian Clause led to abuses of it within the university, evoking criti-
cism from sincere members of the university.

ICU is exceptional among the Christian universities in hav-
ing preserved its Christian Clause in principle, but even we cannot
disregard the changes in modern values and the critical arguments
arising in response to the abuses inherent in the lax application of
the Clause. For this reason, the committee members, keeping such
practical and philosophical matters fully within view, undertook
the task of identifying positive reasons why, within the current
context of crises in Christian universities, it is all the more impera-

tive that we preserve the Christian Clause at ICU.
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This Report presents the results of that reflection. At ICU
there have been considerable opportunities for discussion of the
ideals behind the Christian Clause both in public forums and in
private circles, but this is undoubtedly the first time thata commit-
tee established by the Board of Trustees has examined from all
aspects the grounds for preservation of the Christian Clause at
ICU and presented its findings in report form. Compilation of such
a report is most likely the first attempt of its kind not only for ICU,

but for any Christian university in Japan.

2 Structure and Summary of the Final Report

1) The founding of ICU and the Christian Clause

Christian universities in Japan have retreated substan-
tially from their original ideals which aimed at a univer-
sity composed of a Christian teaching staff. The Chris-
tian Clause at ICU constituted a challenge to the vision
that other universities were not able to realize; it was
then and is now a daring adventure.

2) The role of educator/researcher and the Christian Clause

Liberal arts education values intellectual training as well
as development of character and human nature. It fol-
lows that the character of the teaching staff as educators
and researchers is of ultimate importance. The Christian
Clause is meant to ensure this aspect of liberal arts edu-
cation. The Christian spirit is an indispensable condition

for the intercultural communication taking place at ICU,
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for interaction between students or between student and
taculty, for the self-discipline of faculty members, ana

for the very fabric of the campus community.

3) The Christian Clause as the declaration of the identity of the

academic community

The Christian sense of values completely relativizes hu-
man pursuits before God, thus it repudiates the estab-
lishment of any particular values as absolute, and can
help form a critical intellect in academic research. A Chris-
tian perceives the reality of human beings with a critical
spirit and love for humanity, and maintains an open and
praxis-oriented attitude. The clarification of the Chris-
tian sense of values, moreover, will serve to stimulate
dialogues with other religions and other cultures. Since
the constituent body of ICU comprises persons who have
voluntarily declared their endorsement of Christian val-
ues, Christianity is the principle which is capable of unit-
ing and binding the diverse teaching staff. The Christian
Clause expresses the university’s corporate identity as

an academic community.

4) Principles of personnel management under the Christian

Clause

Since appointments to administrative positions are acts
of the university that confirm the spirit of the founding
ideals, the Christian Clause should be applied to admin-
istrative appointments without exception. However, it is
necessary to make the purpaose of the application widely
known so as to assure that it is not taken as a principle
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which would alienate any regular member of the faculty
from the academic community once they have been ac-
cepted. Making the composition of the general staff more
Christian is another agenda that needs to be addressed.

5) Searching for and nurturing Christian candidates

It is desirable, for example, to set up a standing office to
conduct surveys in order to discover young qualified
Christian candidates. ICU must also not forget its duty to
send young Christian teachers to other Christian univer-
sities. The Christian Clause is not simply a matter of the
system, it is a matter of the voluntary commitment of the
members to the spirit of the university. Christians and
non-Christians alike, if fully aware of this point, will be
able to pledge their understanding and cooperation with
regard to the spirit and operation of the university.

Appendix

Two documents are appended to the end ot the Report.
“Appendix 1” consists of the university reguiations per-
taining to the Christian clause, regulations for exceptional
measures pertaining to the Christian Clause, and the
record of several revisions to these regulations. “Appen-
dix [1” is a summary of the report (consisting of 19 pages
in the original English) of the results of the investigation
undertaken at the request of the Committee by attorney
Michael Kawachi (an ICU Councillor). ICU has, since its
founding, aimed at adhering to the standards of Ameri-
can universities. It has also modeled itself on American

universities with regard to its personnel and curricular
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systems. Because of this, it is not advisable to ignore le-
gal judgments on the conditions and application of a
“Christian clause” in American educational institutions
these days. According to attorney Kawachi’s report, even
in America the application of a “Christian clause” is al-
lowed, within an officially recognized “religious educa-
tional body.” Conversely, applying a Christian clause
entails the duty of conducting education based on Chris-

tian ideals.

3 The meaning of “Christian Clause”

1) The Christian Clause is the organizing principle which unites
a diverse teaching staff in terms of its goals.

A Christian university is not a body of homogeneous
members based on agreement of interests or ideologies.
It is a body which seeks unity in supporting the goals of
the university. Supporting the goals means consenting to
Christian practices and understanding which rejects the
deification of creatures and relativizes all human values
and pursuits, including academic activities. Accordingly,
it is the grounds for according equality to the non-Chris-

tian members who earnestly participate in those goals,

2) The Christian Clause requires objective expression.

Support for the goals of a Christian university is not con-
fined to a mere subjective comprehension of the
university’s ideals; rather, it signifies a commitment to

education and to university activities, therefore it is hoped
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that teachers, on taking up their position as well as after-
wards, will demonstrate their commitment via their ac-
tions as Christians. The cath sworn to upon taking up a
position, as well as the appointment of Christian faculty
to administrative posts, must be understood as objective
expressions of the Christian Clause. If this point is taken
vaguety, the Christian Clause will be perceived as “dis-

crimination.”

3) Preservation of the Christian Clause stimulates the formation

of a critical intellect within the university.

A Christian university is not unique in its intellectual
stance. Rather, a Christian university should contribute
to the formation of a critical intellect befitting a “univer-
sity.” If the existence of a Christian clause were to pro-
duce a privileged status within the university, a univer-
sity in quest of a critical intellect would end up in self-

contradiction.

4) The principle of actions for faculty under the Christian Clause

1s self-discipline based on individual conscience.

In supporting the goals of a Christian university, a fac-
ulty member is first of all urged to use his or her own
personal judgment, but even in their various activities
after taking up their post, their independent judgments
and conduct will be respected and required. In this sense,
the Christian Clause presupposes high moral standards

of its faculty members.

5) The Christian Clause gives meaning to Christian values and

the decision of a university identity.
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As Christian values are expressed through the love and
righteousness found in Jesus Christ, their content is con-
cretely manifest in history. These values constitute the
driving force behind the establishment of Christian uni-
versities, and determines their identity. However, in an
intellectual society, such as a university, a Christian sense
of values works as the force which molds a critical intel-
lect, and prevents establishing as absolute one’s own value
system in the face of other cultures and other religions.
The intellectual tension that obtains in the preservation
of one’s personal sense of values while at the same time
resisting its categorical absolutization is the form of in-
tellectualism befitting a Christian university. This is what
distinguishes the value system of a Christian university
from an irresponsible cultural relativism with no intel-
lectual tension or from religious pluralism. The Chris-
tian Clause urges the university to consciously assume

this standpoint.

6) For the preservation of the Christian Clause, it is necessary to

ensure a high ratio of Christian faculty members.

It is a mistake to think that only Christian faculty can
support the goals of the university and commit them-
selves to them; in actuality, there are numerous instances
of non-Christian faculty members demonstrating their
outstanding commitment. However, the task of bringing
the ideals of a Christian university to fruition is one that
should be assumed and carried out primarily by Chris-
tian faculty. Furthermore, in order that Christian values
may be at all times evident in visible form within the

university, it is necessary that the majority of faculty be
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Christian. As the erosion of ideals caused by secularism
progresses, it becomes increasingly more difficult to re-
build Christian ideals in actual practice. Particularly in
Japan, where Christianity is weak, dynamics for rebuild-
ing Christian ideals will have no chance to take effect.
Those persons involved in Christian universities must be
made fully aware of this fact.

7) Maintaining the Christian Clause requires awareness of the

position of Christians as a minority in Japan.

Because Japan is not a society in which Christians are in
the majority as in the United States, Christian ideals can-
not be preserved without positive intent. Thus, it is inap-
propriate to bring into Japanese Christian universities the
issue of religious discrimination which is found in the
United States, where Christians constitute a majority of
the society. While attempting to model itself after top
U.S. universities with regard to academics, ICU also needs
to recognize the fact that it is a Japanese university and
must maintain principles appropriate to its own soil.

4 Q&A

Q1
Al

Why was this committee established?

This committee was established by the Board of Trustees in

89

order to substantiate the founding ideals of ICU with a thor-

oughgoing examination from the standpoint of the univer-

sity as an academuc institution, especially with reference to

the varying opinions concerning the Christian Clause as they

were expressed within the campus community and at meet-
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Q2

A2

Q3

A3

Q4

A4
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ings of the Board of Trustees and Councils, The Board of
Trustees carefully selected the committee members from
among individuals appropriate for the task, both inside and

outside of the campus.

This Report is titled “Final Report.” Does this mean that
this Report constitutes the final decision to which ICU is
bound in the future?

No, it does not. The designation “Final Report” is used solely
in contrast to the “Interim Report,” signifying that it is the
final report from the Committee to the Board of Trustees.

What is the rationale, if any, for renaming the “Christian
Code” the “Christian Clause?”

The oft-used term “C-Code” obscures the original nature of
the principle as the autonomous discipline of the constitu-
ents and gives rise to the impression that it is a heterono-
mous binding “code.” The final report therefore employed a
descriptive expression “Clause” as it is used, for example, in
“Clause” Two of Article Seven of the “By-laws to the Acts of

Endowment.”

How do you define a “Christian?” What are the aspects of
"Christian-ness” of the faculty that the report deems mean-
ingful?

The report avoids defining the “Christian” materially and
quotes one of the formal pronouncements found in the New
Testament. It is neither necessary nor desirable for this re-
port to define the essence of “Christian-ness” that would cover
all possible definitions of diverse Christian denominations

and groups existing in the world. According to the quoted
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Q6
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passage, however, it is essential for a Christian not only to
believe in heart but also to confess by mouth. The report there-
fore acknowledges as Christian those who have made public
confession in a particular body of Christians (see “Preface”).
The unity that is sought in the university is not the unity of
creeds as in the Church, but the unity achieved by a common
understanding of the role of Christian faith in learning and
education, and affirmation of the common goal of the uni-
versity based thereupon. The Christian Clause is an institu-

tional expression of this understanding.

Is not the Christian Clause irreconcilable with the nature of
academic inquiry?

The report finds the essence of scholarship in the develop-
ment of critical intellect, and the meaning of the Christian-
ness of the faculty in terms of assisting and promoting this
development. Standing in front of the Absolute, the Chris-
tian faculty member is expected to nurture a truly critical
attitude of scholarship, disavow unbridled self-pursuit and
the unreflective philosophy of “science is almighty,” thus
acquiring a critical reasoning capable of questioning one’s
own intellectual pride and authoritarianism often found in

scholars and educators (see Sections 2 and 3).

Does not the Christian Clause make ICU an exclusive com-
munity where only like-minded people are gathered?

As stated in Answers 3 and 4 above, the Christian Clause is
meant to link the Christian faith with critical reasoning. It is
not to force individual members to have specific world views.
Where the Christian Clause functions properly, the commu-

nity will not be homogenous or uniform. In fact, the creeds
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A7

Q8

A8

Q9
A9
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and world views of ICU constituents have been diverse since

its founding days.

Does not the Christian Clause present an impediment to
maintaining the academic standards of the faculty?

The report sees the Christian Clause as the expression of ICU's
self-limitation as well as the positive principle that prevents
personnel policies from being dominated by particular fac-
tionalism often found in the university recruitment process.
However, the report also points out the need to make further
effort in a consistent and systematic manner to recruit quali-
fied scholars with a long-range perspective. The report makes
some suggestions with regard to this point (see Sections 4
and 5).

Is not the Christian Clause a form of discrimination based on
creed as defined and prohibited by United States' civil rights
legislation?

Please refer to Appendix II. The committee has consulted
specialists on the matter and received legal advice to the ef-
fect that the Christian Clause does not violate the laws and
statutes of Japan or the United States of America. According
to recent rulings in various American states, religious educa-
tional institutions in America are urged from legal consider-
ations as well to be more aware of and explicit about their

religious commitment.

Is ICU a university engaged in proselytism?
Proselytizing is not the goal of ICU as an educational and
research institute. However, as an ICU education concerns

the whole personality of students, part of its educational re-
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sponsibility includes providing students with occasions to
be acquainted with Christianity and to be confronted by the
challenge it presents. This has been the unchanging under-
standing of ICU's mission beginning with its founders. “ICU
is absolutely not a narrow-gauged, sectarian, proselyting in-
stitution. . . It is a Christian university in the sense that the
philosophy of life it upholds is Christian and the value sys-
tem it stands by is Christian. We do not propose te proselyte.
You are not asked to become Christians. But we will dare to
challenge you — every one of you — with the Christian
way of life.” (Hachiro Yuasa, from Charles W. Iglehart, ICU:
An Adventure in Christian Higher Education in Japan, p. 281)

Why Christianity in this age of globalization?

As it is Christianity that takes the initiative and leadership
role in interfaith dialogue in the modern world, religious and
academic dialogues can be made meaningful only when there
is sincere recognition of the self-identity of the participants.
To maintain the Christian Clause means therefore to provide
the basis for true international and inter-religious understand-
ing (see Section 3).

What will happen to the practice of exceplions to the Chris-
tian Clause, if the Clause is to be maintained in the future?
As is stated in the Conclusion of the report, there has been an
extracrdinary contribution to ICU education by non-Chris-
tian faculty members employed under exceptional measures.
This practice will continue to be necessary in order to main-
tain the academic standards of ICU education.

Is it the opinion of the Committee that the Christian Clause is
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the only means by which to give concrete shape to the Chris-
tian spirit at ICU?

A 12 The Report considers that the Christian Clause is the mini-
mum indispensable necessity for the embodiment of the

Christian spirit which is the founding ideal of our university.

Q13 Please comment on the various problems related to the ac-
tual application of the Christian Clause.

A 13 The Committee, as is expressed in its title, was formed to
investigate “ideals.” The fact that the actual application of
the Christian Clause has produced various kinds of troubles
is well recognized in the Report as well (see Section 4}, but
these problems should be resolved by a proper realization of
the spirit of the Clause, and implementation consonant to the
ideals. We do not think that they will be resolved through
abolition of the Clause.

NOTE: On the occasion of a forum on the “Committee for the Study
of ICU's Christian Ideals, Final Report” (held on October 18, 1994),
the Committee prepared and distributed a “Q&A"” sheet fo1 faculty
and staff. The ‘Q&A” recorded here were revised and augmented

after reflecting back on the questions received at the forum.
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